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Week of November 12, 1984 


BLACK UNEMPLOYMENT RATE SHOWS LITTLE 
CHANGE IN OCTOBER, BLS REPORTS 


WASHINGTON -- The jobless rate for blacks--at 15.4 percent in October-- 
showed little change from the previous month's rate of 15.1 percent, the 
U.S. Department of Labor's Bureau of Labor Statistics reported. 


The jobless rate among black adult men was 13.4 percent; black adult 
women, 13.5 percent; and black youth, 40.2 percent. 


The jobless rate for white workers in October was 6.4 percent. The rate 
was 10.9 percent for workers of Hispanic origin. 


Overall, the bureau reported that employment rose in October and 
unemployment was unchanged. 


The overall jobless rate was 7.3 percent, and the rate for civilian 
workers was 7.4 percent. Both rates were the same as in September, but down 
from those prevailing early in the year. 


Civilian employment--as measured by the monthly survey of 
households--rose by 350,000 in October to 105.6 million. The number of 
employees on nonagricultural payrolls--as measured by the monthly survey of 
establishments--advanced by 440,000 to 95.2 million. Each employment 
series was up about 6-5 million since the November 1982 recession trough. 


Unemployment (Household Survey Data) 


The number of unemployed persons and the civilian worker unemployment 
rate were both unchanged in October. A total of 8.4 million persons were 
unemployed; the civilian worker jobless rate was 7.4 percent, 3.3 
percentage points below the November 1982 recession high. 


Jobless rates among most major worker groups, including whites (6.4 
percent), blacks (15.4 percent), Hispanics (10.9 percent), and teenagers 
(18.8 percent), showed little, if any, change. from September. The 
unemployment rate for adult men edged down over the month. to 6.3 percent 
and has declined by a full percentage point since January. By contrast, 
the rate for adult women rose slightly to 6-9 percent, about the same level 
as early in the year. (See tables A=-2 and A-3.) 


The average length of time an unemployed person had been jobless 
continued its downward trend, as the mean and median duration of 
unemployment declined over the month to 16-5 and 7-2 weeks, respectively. 
The number of persons who had been out of work for 6 months or longer has 
declined by 600,000 since the beginning of the year. 


Civilian Employment and the Labor Force (Household Survey Data 


Civilian employment increased by 350,900 to 105-6 million in October, 
after seasonal adjustment. The employment increase occurred entirely among 
adults. The proportion of the civilian population with jobs (the 
employment-population ratio) edged up to 59.7 percent over the month. 


The civilian labor force grew by 320,000 in October to 114.0 million, 
after seasonal adjustment. Over the past year, the civilian labor force 
has risen by 2-2 million; adult women accounted for 1.3 million of the 
increase. ; 


-more- 
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Industry Payroll Employment (Establishment Survey Data) 


Total nonagricultural payroll employment, at 95.2 million in October, 
seasonally adjusted, rose by 440,000 over the month. Gains were rather 
widespread, with nearly two-thirds of the 185 industries in the BLS index 
of diffusion registering over-the-month increases; this contrasts markedly 
with the prior month when only two-fifths of the industries showed 


increases. 


The bulk of the October job growth occurred in the service-producing 
sector, paced by advances of 140,000 in retail trade and 130,000 in 
services. These two industry divisions have shown strong growth during the 
recovery, accounting for almost half of the total payroll employment gains 
during the period. Over-the-month increases also took. place in 
transportation and public utilities, wholesale trade,.and finance, 
insurance, and real estate--about 25,000 each. 


In the goods-producing sector, manufacturing employment rose by 55,000, 
not enough to recoup the 115,000 decline in September. All of the October 
increase was in durable goods, where gains were pervasive; the largest were 
in machinery, fabricated metals, and lumber and wood products. Elsewhere 
in the sector, employment in mining and construction were both about 
unchanged from September levels. 


Weekly Hours (Establishment Survey Data) 


The average workweek of production or nonsupervisory workers on private 
nonagricultural payrolls fell 0-2 hour in October to 35.1 hours. The 
manufacturing workweek edged down 0-1 hour, and factory overtime was 
unchanged at 3.3 hours--the same level that has prevailed over the past 6 
months. 


The index of aggregate weeekly hours of production or nonsupervisory 
workers on private nonagricultural payrolls, at 113.2 (1977=100), was about 
the same as in September. The manufacturing index (at 95.9) also was about 
unchanged over the month. 


Hourly and Weekly Earnings (Establishment Survey Data) 


Average hourly earnings were about unchanged in October, and average 
weekly earnings were down 0.7 percent, seasonally adjusted. Prior to 
seasonal adjustment, average hourly earnings edged down 1 cent to $8.42, 
and weekly earnings fell $3.73 to $295.54. Compared to a year earlier, 
hourly earnings were up 26 cents and weekly earnings rose $7.49. 


The Hourly Earnings Index (HEI) was 161.6 (1977=100)- in October, 
seasonally adjusted, essentially unchanged from September. For the 12 
months ended in October, the increase (before seasonal adjustment) was 2.9 
percent. The HEI excludes the effects of two types of changes unrelated to 
underlying wage rate movements--fluctuations in overtime in manufacturing 
and interindustry employment shifts. In dollars of constant purchasing 
power, the HEI decreased 0.3 percent during the 12-month . period ended in 
September. 
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STATEMENT BY UNDER SECRETARY FORD B. FORD 
ON OCTOBER EMPLOYMENT SITUATION 


WASHINGTON -- Following is the text of a statement issued by Under 
Secretary of Labor Ford B. Ford on the October employment situation. 


The healthy expansion in the number of jobs last month, reported 
by the Department of Labor's Bureau of Labor Statistics signals continued 
growth in the economy. Combined with the continuing low level of inflation, 
the figures released today are good news for the American worker and 
consumer. 


In October, payroll jobs grew by 440,000 in the nonfarm sector, bringing 
the total job expansion during the 23 months of the recovery to 6.6 million. 
American workers are also bringing home pay that goes much further than 
before because President Reagan has brought inflation well under control. 


The Administration's record in reducing unemployment has also been no 
less remarkable. In less than two years, unemployment has dropped by 
nearly 3.5 million, and the unemployment rate has fallen by 3.3 percent. 
And the improvement over the recovery period has been substantial for all 
worker groups. 


The economy continues to provide opportunities for an increasing popu- 
lation and a growing number of women who want employment. In the last year, 
alone, the labor force has expanded by 2.2 million, with adult women 
comprising 58 percent of that labor force growth. 


Today's good news is clear evidence of our commitment to solid growth, 
strong job creation, controlled inflation, and a improved living standard 
for all American workers. The Reagan Administration's economic achievements 
add up to an excellent report card —" first term. 





Week of November 12, 1984 


FINAL REGULATIONS TO PERMIT HOME KNITTING 
WHEN MANUFACTURERS OBTAIN LABOR DEPARTMENT CERTIFICATES 


WASHINGTON -- Manufacturers obtaining a U.S. Deaprtment of Labor 
certificate will be permitted to employ persons to work in their homes in 
a outerwear industry under regulations published in the Federal 

egister. 


These regulations lift the total ban on the employment of homeworkers which 
had been previously imposed in this industry, but retain the ban for all cases 
where an employer certificate is not obtained. These regulations are effective 


30 days after publication. 


In announcing this regulatory change Susan R. Meisinger, the department's 
deputy under secretary for employment standards, stated that “This new regula- 
tory approach allows. maximum flexibility for workers in this industry. 


"Through the use of employer certificates," she added, "the department will 
enhance its ability to assure employer compliance with the requirements of the 
federal Fair Labor Standards Act. These regulations will enable the department 
to know which employers are legally using homeworkers so their employment and 
pay practices can be easily monitored." 


Deputy Under Secretary Meisinger further emphasized that “any manufacturer 
in this industry attempting to use homeworkers without obtaining a certificate 
will be subject to the full range of Labor Department enforcement authority 
including, if necessary, the seizure of any goods illegally manufactured and 
denial of a certificate for up to one year." 


This action culminates an extensive rulemaking process. On March 27, 
1984, the Department published a proposal to rescind the restrictions on 
homework in the. knitted outerwear industry and solicited comments on various 
alternatives to total rescission. On June 22, the comment period was extended. 
The department invited comments on various alternatives to total rescission, 
comments in particular pertaining to licensing and registration of employers 


of industrial homeworkers. 


This final rule follows a review of 690 letters of comment expressing the 
views of some 6,000 persons, which were submitted in response to the proposal. 


Labor Department concern with this problem dates to 1979 when the department 
undertook a review of seven industries in which homework is restricted. Besides 
knitted outerwear, these industries are: women's apparel, jewelry manufacturing, 
gloves and mittens, button and buckle manufacturing, handkerchief manufacturing, 
and embroideries. The restrictions had been in effect for nearly 40 years. 


-more- 
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Following extensive hearings and review of more than 10,000 comments from 
the public, the department published a final rule on Nov. 9, 1981, removing the 
restrictions on industrial homework in the knitted outerwear industry. The ban 
on the remaining six industries was retained. 


The department's action was challenged but upheld by the District Court for 
the District of Columbia. However, on appeal the U.S. Court of Appeals for the 
District of Columbia Circuit reimposed the ban on homework in the knitted outer- 
wear industry. This ban was reimposed after more than two years during which 
homework in this industry was permitted. 


Ms. Meisinger said the certification requirement is similar to procedures 
used by the department over the years in administering other labor standards 
programs. "It is a simple, yet effective procedure," she said. “It requires 
a minimum of paperwork and is inexpensive to administer." 


Under the procedures contained in the final rule an employer wishing to 
obtain a certificate must simply notify the department of its name, mailing 
address, and place of business. 


+## 





Week of November 12, 1984 


$3 MILLION IN JOB TRAINING GRANTS ANNOUNCED 
FOR DISLOCATED WORKER PROJECTS IN THREE STATES 


WASHINGTON -- Frank C. Casillas, assistant secretary of labor for employment 
and training, announced $3 million in grants for three dislocated worker projects 
in Indiana, Pennsylvania and Michigan. 


"This Administration is committed to helping America's workers adapt 
their talents and craftsmanship to new skills when the need arises," Casillas 
said. “Individuals displaced from their jobs will have the opportunity to 
receive training and move into new areas of employment." 


The projects are funded under Title III - Dislocated Workers - 
of the Job Training Partnership Act, which restores.to state and local 
levels the resources and responsibilities for ee training 
and retraining programs. 


The City of LaPorte, Indiana, is getting $1 million to retrain 600 
auto-related production company personnel laid off due to plant closings. 
Occupations include machine operation and repair, health services, the food 
service, building maintenance and automobile repair. Vocational skills and 
on-the-job training, job search assistance, and employability assessment 
will be provided. 


The Allegheny County Department of Federal Programs for U.S. Steel in 
Pennsylvania will receive $1 million to serve 2,125 persons laid off from 
U.S. Steel between December 27, 1983, and June, 1984, and will place nearly 
half of them in employment. Retraining will be available for accounting, 
auto diesel mechanics, clerical and secretarial skills, nurses aides, and 
refrigerator, heating, and air conditioning services. Also available will 
be job counseling, classroom training, and support services. 


The Michigan State AFL-CIO will receive $1 million to help 800 
dislocated mine workers in northern Mi thigan and will retrain them in 
health, medical, and other service industries, retail trade, and in lumber 
and wood products. 


The funding is obligated by the Labor Department to the Governor 


in each state, who then provides the resources to the project operator. 
All the projects are for program year 1984, which began July 1. 


# # # 





Week of November 12, 1984 


NINE AREA LABOR-MANAGEMENT COMMITTEES RECEIVE LABOR DEPARTMENT 
GRANTS UNDER JTPA TO ASSIST LOCAL BUSINESS, DISPLACED WORKERS 


WASHINGTON -- Under Secretary of Labor Ford B. Ford has announce: that 
nine area labor-management committees have each been awarded approxi.iately 
$25,000 to conduct one-year demonstration projects to show how they can help 
communities minimize the impact of plant closings and assist local businesses 


to grow and prosper. 


The grants were awarded under Title IV of the Jobs 
Training Partnership Act (JTPA) which provides funds for 
experimental employment and training programs. The grants 
are administered by the department's Bureau of Labor- 
Management Relations and Cooperative Programs. 


“These grants are part of this Administration's strong 
commitment to aid displaced workers and to help American 
businesses prosper in a healthy economy," Ford said. 


The committees receiving grants are: 


Philadelphia: The Phiiadelphia Area Labor-Management 
Committee's Transitional Workers Program focuses on workers 
dislocated because of plant closings and skill obsolescence. 
Under the program, the committee helps set up in-plant labor- 
management committees, sponsors workshops to prepare employees 
for the shutdown, helps them find new jobs, and assists 
workers in obtaining a variety of social services while they 
are out of work. The committee plans to conduct 10 workshops 
to assist 150 workers, with a goal of placing 100 of them 
in new jobs. Program contact: James Martin (215) 568-7597. 


Jamestown, New York: The Jamestown Area Labor-Management 
Commi ttee will help local furniture manufacturers improve 
the quality control process through cooperative worker- 
management efforts. The manufacturers now assure quality 
control primarily by inspecting finished products. The 
project will seek to make quality control part of the 
production process by increasing quality awareness among 
an initial target group of 400 production workers and first- 
line supervisors. The committee believes a cooperative quality 
assurance program will increase job opportunities in the region. 
Program contact: Sam J. Nalbone (716) 661-2262. 


North Tonawanda, New York: The Tonawanda's Aréa Labor- 
Management Committee Will establish two in-plant labor- 
management committees and will help create a peer group 
support network by sponsoring monthly meetings where managers, 
union representatives, and program facilitators can discuss 
issues of mutual concern. The committee will sponsor 
training for 8-16 facilitators of cooperative programs in the 
area and evaluate and improve their training cirriculum. The 
committee also will develop a strategy to assist local 

. businesses to hire dislocated workers. Program contact: 
Glynn L. Matthews (716) 692-0077. 


-more- 
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Richmond, Indiana: The Richmond Area Labor-Management 
Committee’s Project COPE will assist 180 workers adversely 
affected by the closing of two area firms. The project 
will establish in-plant labor-management cooperative 
committees to survey the needs and skills of the affected 
workers, advise them on available social services, and give 
them individual testing, training, and job search and 
placement assistance. Job search activity will] pay particular 
attention to the needs of older workers. Program contact: 

Ed Brumbaugh (317) 962-2700. 


‘ Hudson, Ohio: The Work in Northeast Ohio Council will 
show Tocal businesses how employee participation teams, 
when combined with a productivity gain-sharing program, can 
benefit both labor and management by providing an alternative 
to wage’ reduction as a means of enhancing a company's 
competitive position. Program contact: Robert P. Meyer 
(216) 656-1977. 


Decatur, Illinois: The Decatur Area Labor-Management 
Committee plans to teach representatives of labor and 
management from three organizations how to create and 


maintain in-plant labor-management committees. The committee 
also will complete a study of labor relations in the Decatur 
area and publish a monthly newsletter to keep the community 
informed about local cooperative labor-management initiatives. 
In light of two public sector collective bargaining laws 
recently enacted in Illinois, the committee will create a 

new subcommittee to follow public sector. labor-management 
activities. Program contact: Robert J. Skurla (217) 422-2200. 


Kenosha, Wisconsin: The Kenosha Area Labor-Management 
Council will train 100 representatives from area collective 
bargaining committees in the concepts of employee participation 
programs and will provide technical assistance to three in-plant 
labor-management committees. The council also will create 
a three-county construction industry labor-management council 
which will train participants on cooperative approaches to 
labor relations, develop a roundtable on quality and productivity, 
and establish a public relations program to promote cooperative 
programs. The council plans to draft a proposal for -the 
Wisconsin Department of Development establishing a state- 
wide labor-management council. Program contact: Linda 
Thelke (414) 654-7470. 
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Duluth, Minnesota: The Duluth Area Labor-Matagement 
Association will establish nine new labor-management committees 
to help improve productivity and the quality of working life 
in northern Minnesota. The association will seek to create 
new job opportunities by meeting with developers and 
representatives of companies interested in locating in the 
area to discuss issues relating to industry location and 
labor market potential. Program contact: Earl Liljegren 
(218) 727-4565. 


Everett, Washington: The Pacific Northwest Regional 
Office of the National Alliance of Business will develop a 
model ‘to help states set up area labor-management committees 
which can promote the effective use of money for dislocated 
worker programs available under Title III of JTPA. 

Although this project will concentrate on the work of area 

labor-management committees in the wood products industry, 

the methods and resources it develops will be applicable to 
other industrtes. Program contact: Rueben A. Flores (206) 
252-7434. 





Week of November 5, 1984 


LABOR DEPARTMENT SEEKS COURT ACTION AGAINST DALLAS OFFICIALS 
FOR VIOLATING A CONSENT ORDER 


WASHINGTON -- The U.S. Department of Labor has filed an application for a civil 
contempt order and complaint seeking restitution of more than $800,000 owed to two 
Dallas pension plans under a court order entered September 1981. 


The application petitions the court to require that Theodore Shanbaum, 
Ellis Carp (now deceased), Lee Optical, Inc., and the former trustee 
Oscar C. Lindemann show cause why they should not be held in contempt of court 
for violating the terms of an order entered in the case Donovan vs. Shanbaum. 
On Sept. 24, 1981, the court ordered Shanbaum and Carp to pay $1,058,986.07 to 
the pension plan and $102,406.31 to the profit sharing plan of Lee Optical and 
Associated Companies. 


The department alleges that the pension plan sustained substantial losses 
as a result of Lindemann accepting, on behalf of the pension plan, the 
interests of Shanbaum and Carp in a Honolulu radio station and a microwave 
telecommunications system without determining the current value of the 
properties or potential claims of creditors. The transfer of assets was 
accepted in lieu of a cash payment of approximately $1.2 million. According 
to the application, the properties may be subject to a tax lien by the 
Internal Revenue Service (IRS) equivalent to their fair market value. 


The department's application asks that the defendants be required to pay 
$809,204 plus reasonable interest on more than $1.5 million and to indemnify 
the plans for claims of the IRS and others against the properties. 


The application for contempt was filed Oct. 30, 1984 in the U.S. District 
Court for the Northern District of Texas at Dallas. 


The department also filed a complaint on Oct. 23 alleging that Lindemann 
breached his fiduciary duties under the Employee Retirement Income Security 
Act (ERISA) in causing the plans to accept the transfer of properties from 
Shanbaum and Carp. Shanbaum, Carp and plan counsel Henry Klepak are named as 
participants in the fiduciary breaches of Lindemann. 


Lindemann and Klepak are alleged to have received excessive compensation 
-- $3,000 and $2,500 respectively per month -- for services rendered to the 
plans and improperly released a lien on the assets of the plan sponsor that 


secured one of the plan's interest in a $7 million promissory note. As a 
result, the pension plan was denied the status of a secured creditor in 
bankruptcy proceedings involving Lee Optical. 


In addition, Snanbaum and Lee Optical alleyedly caused the profit sharing 
plan to pay Lee Optical $102,246.74 for moving expenses and leasehold 
improvements in exchange for cancelling an illegal lease. 


The suit seeks to require that the defendants reimburse the plans for 
losses resulting from the violations of ERISA, to bar permanently the 
defendants from serving as fiduciaries or service providers to the affected 
plans and to enjoin them from serving in such capacities to any ERISA-covered 
plan for five years. 





Week of November 5, 1984 


U.S. IMPORT AND EXPORT PRICE INDEXES: 
THIRD QUARTER 1984 


WASHINGTON -- Prices decreased for both U.S. exports and imports of merchandise 
over the third quarter of 1984, the Bureau of Labor Statistics of the U.S. Department 
of Labor reported. 


The U.S. Import Price Index was down 1.8 percent while the U.S. Export Price 
Index declined 2.2 percent. For the year ended in September, export prices were down 
0.7 percent, while import prices declined 0.4 percent. These indexes measure prices 
in terms of U.S. dollars. Over the year the dollar appreciated 9.1 percent against 
other currencies on a trade-weighted basis. 


All major categories of imported goods, exce;t beverages and 
tobacco, recorded price decreases in. the third quarter. ‘the 1.7 percent 
decrease in the injort index for all com-odities, excludim, fuels and 
related products, was the largest one-quarter change in this category 
since it was tirst published 2 years ao. 


For exports, lar.e price declines occurred in wost cateyories of raw 
waterials and primary products. The cxport foor index wis down 5.6 percent 
lan;,ely due to u decrease in ,rain prices, while the index for crule 
naterials, which includes soybeans and cotton, drojyed 11.2 percent. 
Chemical prices were ulso down. In contrast, the three rajor categories 
of exported manufactured yoods recorded giwll price increases, 


The trade-wei,!ited value of the U.S. dollar wis 5.9 percent y,reater 
in September 1984 than in June 1984. 
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The Occupational Safety and Health Act of 1970 is designed to ensure 
safe and healthful working conditions throughout the nation. It covers every 
employer in a business affecting commerce, except where the workplace is 
covered under a special federal law such as those for the mining and atomic 
energy industries, according to "A Working Woman's Guide To Her Job Rights," 
published by the Women's Bureau of the U.S. Department of Labor. 


# # # 

The Occupational Safety and Health Act of 1970 encourages states to 
operate occupational safety and health programs by providing grants for those 
whose plans demonstrate that the program can be “at least as effective as" 
the federal program, according to "A Working Woman's Guide To Her Job Rights," 
published by the Women's Bureau of the U.S. Department of Labor. 

# # # 


Some of the potential health hazards of jobs in which large numbers of 


women are employed are: organic solvents found in stencil machines, correction 
fluids, and rubber cement, and ozone from copying machines (clerical workers); 
cotton dust, skin irritants, and chemicals (textile and apparel workers), and 
hair, nail and skin beauty preparations (hairdressers and beauticians), 
according to "A Working Woman's Guide To Her Job Rights," published by the 
Women's Bureau of the U.S. Department of Labor. 


# # # 








